The importance of what have been termed the "soft skills" for the professional development of IT professionals is beyond any doubt. Taking account of this circumstance, the objective of the current research may be phrased as two separate questions. In the first place, determining the importance which IT related degree students place on these types of competencies for their professional future. In the second place, the importance which the development of the mentioned competencies has been given during their studies. The realization of an empirical study has fulfilled the two objectives described. The results demonstrate, on the one side, the moderate relevance which students assign to interpersonal competencies, especially emotional competencies, in contrast to the international curricular recommendations and studies concerning labor markets. On the other hand, the results indicate the scarce emphasis which lecturers have placed on the development of such competencies.
Introduction
The concept of social or interpersonal abilities refers to the social competencies or capacities which people possess. However, this concept, which is generally perceived as rather simple, has been captured in numerous definitions. In the presence of such an abundance of definitions, Linehan's [1] definition can be selected as a base for the present study. Interpersonal skills are "the complex capacity to exhibit behavior or response patterns which optimize interpersonal influence and resistance to undesired social influence (efficiency in both objectives), which simultaneously maximizes gains and minimizes the losses in the relationship (efficiency in the relationship) and maintains one's own integrity and sense of domain (efficiency with respect to oneself)". Lazarus [2] was one of the first authors to establish the principal response or behavioral dimensions which characterize social skills from a clinical perspective: 1) The capacity to say "no", 2) The capacity to ask for favors and make requests, 3) The capacity to express positive or negative feelings and 4) The capacity to initiate, maintain, and finish conversations. The response classes outlined above are based on the four category types proposed by Lazarus [2] . In this sense, specifically with respect to the Information, Communication and Technology field, interpersonal skills are considered general and necessary for professionals [3] , and employers at international level consider interpersonal skills as a key aspect for recent graduates from the technical area [4] .Taking into account the unquestionable importance of interpersonal skills, the concept of competency related to this aspect has been included in curricular initiatives in diverse disciplines. Competences can be defined as an individual's core skills (motives, traits, self-concept, knowledge, and abilities) that are causally related to a specific, effective criterion and/or a superior performance at work [5] .
Particularly within the domain of IT related degrees, curricular initiatives are being developed for the set of five fields which includes: Software Engineering A second aspect worth mentioning is the inclusion of interpersonal skills within the set of capacities of graduates. In this case, interpersonal skills form part of the category "interpersonal, communication and team skills" and have four associated behaviors: listening, encouragement, motivation and operating in a diverse environment. The specification of interpersonal skills both as part of the body of knowledge as well as the capacities of graduates has initiated, as a third notable characteristic, its inclusion within the programs of various subjects recommended in the curriculum for graduates of the discipline. The study which has been develop which will be described in what follows, consisted of exploring the judgments of young people regarding the importance they give to interpersonal skills in their suture professional career. The particular case under analysis in the current paper is a study directed exclusively towards IT related degrees students about to complete their degree, whose incorporation in the labor market is evident.
Traditionally, it has been assumed that the organizational practice of the IT professional does not require mayor skills in the interpersonal domain. The professional reality has demonstrated that the IT professional requires the development of skills which go beyond the management and application of a series of technical aptitudes, whether he is a coder, team leader or manager.
